BREAKING NEWS!
FMCSA Grants Waivers for CDLs and Driver Medical Cards that Expire after March 1, 2020
Today the Federal Motor Carrier Safety Administration (FMCSA) issued waivers for commercial drivers licenses
and medical cards due to the coronavirus outbreak throughout the U.S.
Given the lack of medical personnel available and the many restrictions that have been placed on patients in
medical facilities, it became obvious in the last few weeks that drivers due to have physical examinations would
not be able to see someone in a timely fashion.
In addition, commercial drivers licenses (CDLs) being administered for renewal face similar challenges now that
many Department of Motor Vehicle offices are closed and there is an essential need for medical supplies, food,
water, and other supplies to be delivered to those in need.
Some of the waivers include the following:
• Extends until June 30, 2020 the maximum period of CDL validity by waiving 49 CFR 383.73(b)(9) and 383.73(d)(6)
for CDLs due for renewal on or after March 1, 2020.
• Extends until June 30, 2020 the maximum period of CLP validity by waiving 49 CFR 383.73(a)(2)(iii) and 383.25(c)
for CLPs that are due for renewal on or after March 1, 2020, without requiring the CLP holders to retake the
general and endorsement knowledge tests.
•Waives the requirement under 49 CFR 383.25(e) that CLP holders wait 14 days to take the CDL skills test.
•Waives the requirement under 49 CFR 391.45 that CDL holders, CLP holders, and non-CDL drivers have a medical
examination and certification, provided that they have proof of a valid medical certification that was issued for a
period of 90 days or longer and that expired on or after March 1, 2020. e.
• Waives the requirement under 49 CFR 383.71(h)(3) that, in order to maintain the medical certification status of
“certified,” CDL or CLP holders provide the State Driver Licensing Agency with an original or copy of a
subsequently issued medical examiner’s certificate, provided that they have proof of a valid medical certification
that expired on or after March 1, 2020.3
• Waives the requirement under 49 CFR 383.73(o)(2) that the State Driver Licensing Agency change the CDL or CLP
holder’s medical certification status to “not certified” upon the expiration of the medical examiner’s certificate or
medical variance, provided that the CDL or CLP holders have proof of a valid medical certification that expired on
or after March 1, 2020.
• Waives the requirements under 49 CFR 383.73(o)(4) that the State Driver Licensing Agency initiate a CDL or CLP
downgrade upon the expiration of the medical examiner’s certificate or medical variance, provided that the CDL
or CLP holders have proof of a valid medical certification or medical variance that expired on or after March 1,
2020.

• In accordance with 49 CFR 383.23(a)(1) and 391.41(a)(1)(i), FMCSA continues to recognize the validity of
commercial driver’s licenses issued by Canadian Provinces and Territories and Licencias Federales de Conductor
issued by the United Mexican States, in accordance with 49 CFR part 383, when such jurisdictions issue a similar
notice or declaration extending the validity date of the medical examination and certification and/or validity of
the corresponding commercial driver’s license due to interruption to government service resulting from COVID19.
To view the entire waiver release by the FMCSA click here

DOT Issues Guidance on Drug & Alcohol Testing Regulations for CDL Drivers during
COVID-19
The U.S. Department of Transportation has issued guidance on compliance with drug and alcohol testing
regulations for employers, employees, and service agents during the COVID-19 emergency.
The guidance states:
•
DOT recognizes that compliance may not be possible in certain areas due to the unavailability of
program resources, such as collection sites, Breath Alcohol Technicians (BAT), Medical Review Officers
(MRO) and Substance Abuse Professionals (SAP). You should make a reasonable effort to locate the
necessary resources. As a best practice at this time, employers should consider mobile collection services
for required testing if the fixed-site collection facilities are not available.
•
If you are unable to conduct DOT drug or alcohol training or testing due to COVID-19-related supply
shortages, facility closures, State or locally imposed quarantine requirements, or other impediments, you
are to continue to comply with existing applicable DOT Agency requirements to document why a test was
not completed. If training or testing can be conducted later (e.g., supervisor reasonable suspicion training
at the next available opportunity, random testing later in the selection period, follow-up testing later in
the month), you are to do so in accordance with applicable modal regulations. Links to the modal
regulations and their respective web pages can be found here.
•
If employers are unable to conduct DOT drug and alcohol testing due to the unavailability of testing
resources, the underlying modal regulations continue to apply. For example, without a “negative” preemployment drug test result, an employer may not permit a prospective or current employee to perform
any DOT safety-sensitive functions.
•
If an employee expresses concern about potential public health risks associated with the collection
and testing process in the current environment, employers should review the applicable DOT Agency
requirements for testing to determine whether flexibilities allow for collection and testing at a later date.
But it is the employer’s responsibility to evaluate the circumstances of the employee’s refusal to test and
determine whether or not the employee’s actions should be considered a refusal as per 49 CFR § 40.355(i).
However, as the COVID-19 outbreak poses a novel public health risk, DOT asks employers to be sensitive to
employees who indicate they are not comfortable or are afraid to go to clinics or collection sites. DOT asks
employers to verify with the clinic or collection site that it has taken the necessary precautions to minimize
the risk of exposure to COVID-19.

The Idealease Safety Bulletin is provided for Idealease locations and their customers and is not to be
construed as a complete or exhaustive source of compliance or safety information. The Idealease Safety
Bulletin is advisory in nature and does not warrant, guarantee, or otherwise certify compliance with laws,
regulations, requirements, or guidelines of any local, state, or Federal agency and/or governing body, or
industry standards.

